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Coronavirus (COVID-19) 

Tuesday's Briefing 

Yesterday saw the final daily government press conference. From now on, the government 
says it will only hold a briefing when it has something to announce. The last briefing given 
yesterday was led by Prime Minister Boris Johnson, the chief medical officer Prof Chris 
Whitty, and the chief scientific adviser Sir Patrick Vallance:

• where it is not possible to stay 2m apart, people can stay 1m apart with
added precautions, such as plastic screens, not sitting face-to-face, and
wearing masks

• as planned, from 4 July, hotels, pubs, bars, cinemas and many other
businesses can open, following Covid secure guidelines. A more detailed
summary of what was announced is given below

• from 4 July, members of two different households can meet indoors, and
stay over, but (unlike those in ‘support bubbles’) should stay socially
distant

• overall deaths in the UK are returning to normal levels, but the disease
has not disappeared and is growing in other parts of the world

• if people only pay attention to the measures that have been eased and
not the restrictions, the rate of infections will increase again

• changing lockdown and social distancing rules is not risk free and will be
reversed if needed

• Prof Whitty expects the current situation, where coronavirus is
circulating widely, to continue into 2021.

Easing of lockdown in England

Yesterday, PM Boris Johnson announced a series of measures to take effect from 4 July, easing 
the lockdown in England.

Distancing Guidelines

From 4 July the 2m distancing rule will be changed. The prime minister said that where it is not 
possible to stay 2m apart, people should keep a distance of “one metre plus” - this means 
staying one metre apart, while observing precautions to reduce the risk of transmission.

He told MPs that the “cautious” relaxation of the guidance is “entirely conditional” on the UK's 
“continued defeat of the virus” and he would “not hesitate” to reapply the brakes and 
reintroduce restrictions - even at national level - if there is a surge in new infections.

A summary of the key changes:

• the 2m social distancing rule will be relaxed to “one metre plus” where
2m is not possible - but people will be encouraged to have mitigation in
place to reduce transmission

• people will be able to meet one other household at a time indoors with
social distancing. Meet-ups do not always have to be with the same
household
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What is reopening in England?

What can reopen in England from 4 July:

• Hotels
• Bed and Breakfast
• Holiday homes
• Campsites
• Caravan parks
• Boarding houses
• Places of worship
• Libraries
• Workplace canteens
• Bars
• Pubs
• Cinemas
• Museums and galleries
• Outdoor playgrounds
• Funfairs
• Theme parks
• Amusement arcades
• Model villages

Ministers have not ruled out customers having to register when entering pubs and bars so 
they can easily be tracked down if they come into contact with an infected person. 

Some entertainment venues will be expected to minimise face-to-face contact by requiring 
customers to pre-book tickets, to stand in spaced queues and to enter and leave through 
different areas. Screens could also be put in place to reduce the risk to staff and ventilation 
systems will be improved.

Hairdressers will also be able to reopen, as long as they take precautions. 

There are still several sectors in England that will not be allowed to reopen on 4 July. They are:

• pubs and restaurants can reopen indoors and outdoors with safety
measures such as table-only service. Hotels, B&Bs, campsites,
caravan parks, hairdressers, playgrounds, museums, galleries are
among the businesses that can reopen

• nightclubs, spas, indoor soft play areas, bowling alleys, indoor gyms
and nail bars are among the businesses that can't reopen at this
stage.
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Meeting other households

Two households of any size will be able to meet indoors or outside. It will be possible to stay 
overnight. This does not have to be the same set of households - the prime minister said. “It 
will be possible for instance to meet one set of grandparents one weekend, and the others the 
following weekend.”

However, the government does not recommend meetings of multiple households indoors 
because of the risk of infection.

The government guidance Opening certain businesses and venues in England from 4 July 
2020 is available here.

Also available is the guidance document Meeting people from outside your household from 4 
July. This explains how you can protect yourself and others from coronavirus when meeting 
people that you do not live with. It applies from 4 July. The existing guidance will continue to 
apply until that date. At all times, it’s important to maintain social distancing from people you 
do not live with to reduce the risk of spreading the virus. It is stressed that you should only 
have close contact with people outside of your household if you are in a support bubble with 
them

Hospitality sector in Scotland, Wales and Northern Ireland

The other nations of the UK - Scotland, Wales and Northern Ireland - are yet to announce any 
plans to change the 2m distance rule for the hospitality industry.

• Nightclubs
• Bowling alleys
• Indoor play areas eg softplay
• Spas
• Nail bars
• Tattoo parlours
• Indoor fitness and gyms
• Swimming pools
• Waterparks
• Conference centres.

• the Scottish government will make a decision on reopening outdoor spaces at 
pubs and restaurants on or around 2 July. The hospitality sector in Scotland has 
been told to prepare to reopen on 15 July

• the next review of Wales's lockdown measures is due on 9 July. The Welsh 
government has promised talks with the hospitality sector about a “potential 
phased” reopening of pubs, cafes and restaurants, but no dates have been given

• in Northern Ireland, pubs, hotels, cafes, bars and restaurants can open from 3 July
• the 2m distance rule has been cut to 1m for schools in Northern Ireland when 

they reopen in August.



Information Classification: General 

Government workplace guidanceGovernment workplace guidance
COVID-19: The visitor economyCOVID-19: The visitor economy
https://www.gov.uk/guidance/working-safelhttps://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19/the-viy-during-coronavirus-covid-19/the-visitor-economysitor-economy

This guidance is designed to be relevant for people who work within the visitor economy; for 
example people who operate or run hotels and other types of accommodation (there is also a 
separate hotels and other guest accommodation guidance, indoor and outdoor visitor 
attractions guidance, and guidance for people who run or manage spaces for business or leisure 
events and conferences. There is also a separate guidance document on pubs and restaurants for 
food settings.

In deciding what actions to take, an appropriate COVID-19 risk assessment must be undertaken, 
at a business and site level.

The guidance covers:

• thinking about risk
• managing your customers, visitors and contractors
• who should go to work?
• social distancing for workers
• cleaning the workplace
• personal protective equipment (PPE) and face coverings
• workforce management
• inbound and outbound goods.

COVID-19: Hotels and other guest accommodation
https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19/hotels-and-other-
guest-accommodation

This guidance is for people who work in or run hotels and other guest accommodation.

Its aim is to help employers, employees and the self-employed in England understand how to 
work as safely as possible and protect their customers during the COVID-19 pandemic while 
keeping to the recommended social distancing guidance applicable at the time.

An appropriate COVID-19 risk assessment is required to establish what actions need to be taken.

Government publishes aviation COVID-19 guidance

The Department for Transport has published COVID-secure aviation guidance to support 
operators and passengers. It sets out measures that operators should put in place to protect staff 
and passengers, including advice on wearing face coverings, checking in all baggage and creating 
safe workspaces. It also provides advice for passengers on how to travel safely and on how to 
follow social distancing measures at each stage of their journey.

https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19/the-visitor-economy
https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19/hotels-and-other-guest-accommodation
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• the title has changed from “How to work safely in care homes” to better
reflect the content

• changes to the section relating to care for people with learning disabilities
and/or autism

• further detail added to recommendations including specification of surgical
mask types (defined in consultation with HSE and MHRA).

The guidelines, which have been updated to reflect the requirement for passengers to wear face 
coverings on board aircraft in England, are available for: Operators; Passengers

COVID-19: how to work safely in care homes

This advice is for those working in care homes on how to work safely during this period of 
sustained transmission of COVID-19.

The resource has been updated from the previous version of this document; changes include:

NHS test and trace: workplace guidance 

This document sets out guidance on the NHS test and trace service for employers, businesses and 
workers. 

The role of employers 

According to the guidance, the NHS test and trace service will help to manage the risk of the virus 
re-emerging as restrictions on everyday life are eased, as far as it is deemed safe to do so. 

It stresses that it is vital employers play their part by: 

• making their workplaces as safe as possible
• encouraging workers to heed any notifications to self-isolate and supporting

them when in isolation.

The document recognises that although this may seem disruptive for businesses, but suggests that 
it is less disruptive than an outbreak of COVID-19 in the workplace will be, and far less disruptive 
than periods in lockdown. 

The NHS test and trace service is designed to support businesses and economic recovery by: 



Information Classification: General 

• providing testing for anyone who has symptoms of coronavirus, so that if they have been
tested positive, they and their household member know to continue to self-isolate

• helping to stop the onward spread of the virus in the workplace and wider society, so that
fewer people develop coronavirus and have to self-isolate

• enabling the government to go further in safely easing or lifting lockdown measures, as far
as it is deemed safe to do so, thereby allowing the nation to return to normal as quickly as
possible.

Multiple outbreaks in the workplace 

If there is more than one case of COVID-19 associated with a workplace, employers should contact 
their local health protection team to report the suspected outbreak.

The heath protection team will: 

• undertake a risk assessment
• provide public health advice
• where necessary, establish a multi-agency incident management team to manage the

outbreak.

Sector health and safety

This guidance must be followed to help to reduce the risk of a spread of infection in the 
workplace, says the document. In addition to this, employers are reminded that they must 
continue to follow health and safety workplace guidance for their sector such as:

• making every reasonable effort to enable working from home as a first option
• where working from home isn’t possible, identifying sensible measures to control

the risks in the workplace
• keeping the workplace clean, maintaining safe working separation, and preventing

transmission through unnecessary touching of potentially contaminated surfaces.

The guidance also includes information:

• for the self employed
• on contact tracing: contact with co-workers
• the NHS COVID-19 app
• for workers.
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5 steps to working safely  

This government advice sets out practical actions for businesses to take based on five main steps. 

The relevant guide for each workplace should also be read (see below)  as these contain specific 
actions for businesses to take based on these steps. Further guidance will be published as more 
businesses are able to reopen, says the government. 

1. Carry out a COVID-19 risk assessment

Before restarting work you should ensure the safety of the workplace by: 

• carrying out a risk assessment in line with the HSE guidance
• consulting with your workers or trade unions
• sharing the results of the risk assessment with your workforce and on your website.

2. Develop cleaning, handwashing and hygiene procedures

You should increase the frequency of handwashing and surface cleaning by: 

• encouraging people to follow the guidance on hand washing and hygiene
• providing hand sanitiser around the workplace, in addition to washrooms
• frequently cleaning and disinfecting objects and surfaces that are touched regularly
• enhancing cleaning for busy areas
• setting clear use and cleaning guidance for toilets
• providing hand drying facilities – either paper towels or electrical dryers.

3. Help people to work from home

You should take all reasonable steps to help people work from home by: 

• discussing home working arrangements
• ensuring they have the right equipment, for example remote access to work systems
• including them in all necessary communications
• looking after their physical and mental wellbeing.

4. Maintain 2m social distancing, where possible

Where possible, you should maintain 2m between people by: 

• putting up signs to remind workers and visitors of social distancing guidance
• avoiding sharing workstations
• using floor tape or paint to mark areas to help people keep to a 2m distance
• arranging one-way traffic through the workplace if possible
• switching to seeing visitors by appointment only if possible.
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5. Where people cannot be 2m apart, manage transmission risk

Where it’s not possible for people to be 2m apart, you should do everything practical to manage the 
transmission risk by: 

• considering whether an activity needs to continue for the business to operate
• keeping the activity time involved as short as possible
• using screens or barriers to separate people from each other
• using back-to-back or side-to-side working whenever possible
• staggering arrival and departure times
• reducing the number of people each person has contact with by using ‘fixed teams or

partnering’.

Workplace Guidance: Working safely during coronavirus (COVID-19) 

Guidance published by the Department for Business, Energy and Industrial Strategy and the Health 
and Safety Executive (HSE) is for employers to help them get their businesses back up and running 
and workplaces operating safely. 

The ‘COVID-19 secure’ guidelines aim to help make workplaces as safe as possible and give people 
confidence to go back to work during coronavirus pandemic. The documents have been developed 
in consultation with approximately 250 businesses, unions, industry leaders as well as devolved 
administrations. 

The new guidance covers eight workplace settings which are allowed to be open, from outdoor 
environments and construction sites to factories and takeaways.  

Practical steps for businesses are focused on five key points, which should be implemented as soon 
as it is practical: 

1. Work from home, if you can
All reasonable steps should be taken by employers to help people work from home. But for those
who cannot work from home and whose workplace has not been told to close, our message is clear:
you should go to work. Staff should speak to their employer about when their workplace will open.

2. Carry out a COVID-19 risk assessment, in consultation with workers or trade unions
This guidance operates within current health and safety employment and equalities legislation and
employers will need to carry out COVID-19 risk assessments in consultation with their workers or
trade unions, to establish what guidelines to put in place. If possible, employers should publish the
results of their risk assessments on their website and we expect all businesses with over 50
employees to do so.

3. Maintain 2 metres social distancing, wherever possible
Employers should re-design workspaces to maintain 2 metre distances between people by
staggering start times, creating one-way walk-throughs, opening more entrances and exits, or
changing seating layouts in break rooms.

4. Where people cannot be 2 metres apart, manage transmission risk
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Employers should look into putting barriers in shared spaces, creating workplace shift patterns or 
fixed teams minimising the number of people in contact with one another, or ensuring colleagues 
are facing away from each other. 

5. Reinforcing cleaning processes

Workplaces should be cleaned more frequently, paying close attention to high-contact objects like 
door handles and keyboards. Employers should provide handwashing facilities or hand sanitisers at 
entry and exit points.

A downloadable notice is included in the documents, which employers should display in their 
workplaces to show their employees, customers and other visitors to their workplace, that they 
have followed this guidance. 

The guidance applies to businesses currently open. This also includes guidance for shops which the 
government believe may be in a position to begin a phased reopening at the earliest from the 1 
June. It is noted that guidance for other sectors that are not currently open will be developed and 
published ahead of those establishments opening to give those businesses time to plan.

The following documents updated 15 June to reflect industry feedback and other guidance are 
available:

1. Construction and other outdoor work: guidance for people who work in or run outdoor 
working environments

2. Factories, plants and warehouses: guidance for people who work in or run factories, plants 
and warehouses

3. Homes: guidance for people working in, visiting or delivering to home environments as well as 
their employers

4. Labs and research facilities: guidance for people who work in or run indoor labs and research 
facilities and similar environments

5. Offices and contact centres: guidance for people who work in or run offices, contact centres 
and similar indoor environments

6. Restaurants offering takeaway or delivery: guidance for people who work in or run 
restaurants offering takeaway or delivery services

7. Shops and branches: guidance for people who work in or run shops, branches, stores or 
similar environments. Updated 25 May to reflect industry feedback and to expand coverage of 
non-essential retail categories ahead of planned opening

8. Vehicles: guidance for people who work in or from vehicles, including couriers, mobile 
workers, lorry drivers, on-site transit and work vehicles, field forces and similar.

9. The Visitor Economy https://www.gov.uk/guidance/working-safely-during-coronavirus-
covid-19/the-visitor-economy  : this guidance is for people who work in hotels and guest 
accommodation, indoor and outdoor attractions, and business events and consumer shows

10.Hotels and other guest accommodation https://www.gov.uk/guidance/working-safely-during-
coronavirus-covid-19/hotels-and-other-guest-accommodation : this guidance is for people who 
work in or run hotels and other guest accommodation.

https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19/the-visitor-economy
https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19/hotels-and-other-guest-accommodation
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On 29 May, the sector guidance was updated to include details on test and trace.

Coronavirus (COVID-19): charter for safe working practice

This Charter has been launched to enable housebuilders to make a common commitment to operate 
in line with government safe working guidance. Signatories to the Charter have publicly committed to 
safe working practices in accordance with government and Construction Leadership Council 
guidance. It has been co-produced by the government and the Home Building Federation.

Through adherence to this Charter, the aim is that the industry can continue to provide much needed 
additions to housing supply and play its part in the country’s economic recovery while delivering on 
its top priority: protecting the health and safety of the home building workforce, visitors to site and 
the local community.

According to HBF: “The Charter is a public facing commitment which supports the very detailed 
protocols individual builders have in place to ensure safe working on sites.”

Working safely during the coronavirus outbreak - a short guide 

This HSE guidance covers steps you should take to help manage the risks of coronavirus in your 
business. These include taking measures to work at home where possible, maintaining social 
distancing, cleaning and hygiene. 

This guide is aimed at all employers and those who are self-employed and work with or near 
other people. It explains how you can protect people from coronavirus (COVID-19) in your 
workplace, for example by putting in place social distancing measures, staggering shifts and 
providing additional handwashing facilities.

The guidance may also be useful to workers and their representatives.

Assessing risk

As an employer, you must protect people from harm. This includes taking reasonable steps to protect 
your workers and others from coronavirus. This is called a risk assessment and it’ll help you manage 
risk and protect people.

You must:

• identify what work activity or situations might cause transmission of the virus
• think about who could be at risk
• decide how likely it is that someone could be exposed
• act to remove the activity or situation, or if this isn’t possible, control the risk.
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If you have fewer than five employees, you don’t have to write anything down, but it might help if 
you do. 

In terms of 'Talking to your workers' - separate guidance is available to help employers let people 
know what they need to do to protect themselves - see below.

This guidance goes on to cover who should go to work; protecting people who are at higher risk; 
getting into and leaving work; the work area; moving around; common areas; good hygiene; 
information and guidance; and PPE.

Talking with your workers about preventing coronavirus

This guide from the HSE is aimed at all employers. It explains how you can talk to your workers 
about preventing coronavirus (COVID-19) in your workplace, for example by putting in place social 
distancing measures, staggering shifts and providing additional handwashing facilities.

The guidance may also be useful to workers and their representatives, and those who are self-
employed and work with or near other people. The law requires all employers to assess the risk of 
returning to work while the coronavirus outbreak is ongoing and to put steps in place to manage 
that risk.

This guide is designed to help you consult with workers as one part of putting in place measures to 
manage the risks of coronavirus in the workplace while continuing to work. 

By talking to your workers, the guidance suggests that you can:

• reassure them by explaining the changes you are making
• get their thoughts and ideas about how to change the workplace to

keep people safe and to ensure those changes are workable
• continue to operate your business safely during the outbreak.

The guide describes five different themes and suggests questions you can discuss with your workers. 
They are designed to get you talking with your workers about managing the risks of coronavirus.
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Actions can then be taken to make sure your plans are working safely, and people have been 
listened to. You can hold conversations before returning to work so that plans can be developed 
and put in place before going back. You could then have further discussions soon after return to 
make sure the actions are working and are being followed.

You may also decide to repeat the discussions if something changes, for example: if new 
guidelines are published; or if lockdown restrictions change.

Importantly, the guidance points out that you should make sure that there is time available for 
managers and workers to have these conversations. The guide relies on both managers and 
workers having an open and honest conversation.

Workplace guidance for employers and employees: COVID19

This workplace guidance is for employers and employees. The Welsh Government is now following 
a cautious approach to easing this lockdown and re-opening workplaces.

This guidance aims to help employers and employees who are currently working or who will be 
reopening workplaces understand what is important and how everyone should approach the 
shared endeavour of safe work. It is for all workplaces.

Key information addressed includes the following:

• workforce health: if someone becomes unwell in the workplace with a new,
continuous cough; high temperature; the loss or a change in their normal sense of
smell or taste they should be sent home and advised to follow the advice to stay at
home

• keep legal: if you are permitted to operate your business you must do so safely in a
way that complies with any restrictions imposed by the Coronavirus Regulations, in
addition to other legal obligations imposed on employers (such as health and safety
legislation)

• physical distancing
• risk assessment: all risks should be assessed, with meaningful discussion with staff

and/or their recognised trade union, before re-commencing work. If the business or
organisation is required by law to have a written risk assessment (where there are 5 or
more employees) then significant findings must be written down and control
measures put in place.
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Wales: Retailers: coronavirus workplace guidance - updated 22 June

All employers, employees and the self-employed in Wales are being asked to:

• show care by acting with compassion and understanding
• comply with laws designed to keep us all safe
• involve everyone, because safety is a shared endeavour
• adapt workplaces and behaviours
• communicate with clarity and consistency.

• Covid-19 - health and safety policies and risk assessments
• Making your workplace Covid-19 secure
• Preparing to reopen work premises after Covid-19
• Home working
• Home working and young workers

The guidance sets out how to work safely and gives practical considerations of how it can be 
applied in the workplace. It advises that all Statutory Guidance and supplementary guidance 
must be taken into account, on taking all reasonable measures to maintain physical 
distancing in the workplace.

It applies specifically to businesses in the retail sector and branches. The guidance applies to 
those currently open and will help those that are currently closed consider what their 
operations need to look like when they are allowed to open.

It is stressed that, in order to help decide which actions to take, an appropriate COVID-19 risk 
assessment must be undertaken. This risk assessment must be done in consultation with the 
recognised trade union or, if there isn’t one, a representative chosen by workers, says the 
guidance.

Barbour Resources

Barbour has published a range of COVID-19 resources aimed at supporting employers 
and workers; these include:

Published by the Welsh Government, this guidance to help employers, employees and the self-
employed in Wales understand how to work safely during the COVID-19 pandemic, keeping as 
many people as possible 2 metres apart from those they do not live with. 

A person responsible for carrying on a business, or providing a service (included in Part 4 of 
Schedule 1 to the Coronavirus Regulations)  or providing a service included on this list must 
undertake the following in respect of any premises where the business is carried on or the 
service is provided. They must take all reasonable measures to ensure:

• that a distance of 2m is maintained between any persons on the premises
(except between two members of the same household, or a carer and the
person assisted by the carer)

• that persons are only admitted to the business premises in sufficiently small
numbers to make it possible to maintain that distance, and

• that a distance of 2m is maintained between persons waiting to enter the
business premises (except between two members of the same household, or a
carer and the person assisted by the carer).
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These, and other resources, can be found on the Barbour Service using the search 
COVID- 19 and refining by publisher (BARB).

Advice from the HSE 

• dangerous occurrences: if something happens at work which results in (or
could result in) the release or escape of coronavirus you must report this
as a dangerous occurrence

• cases of disease: exposure to a biological agent: if there is reasonable
evidence that someone diagnosed with COVID-19 was likely exposed
because of their work you must report this as an exposure to a biological
agent using the case of disease report.

HSE issue safety alert for KN95 facemask

The HSE is warning against the use of KN95 facemasks as Personal Protective Equipment (PPE).

A safety alert has been issued [11 June 2020], urging all employers and suppliers not to 
purchase or use KN95 facemasks as PPE.

Cleaning your workplace to reduce risk from coronavirus (COVID-19)

Advice from the HSE highlights the fact that coronavirus can transfer from people to surfaces. 
It can be passed on to others who touch the same surfaces. Keeping your workplace clean 
reduces the potential for coronavirus to spread and is a critical part of making and keeping 
your business COVID-secure’, it says.

This guidance aims to help employers to clean the workplace to reduce risk. It is suggested 
that the frequency of cleaning may need to be increased how thoroughly cleaning is 
undertaken, as well as cleaning surfaces that are not normally cleaned.

The HSE has also issued advice within a document titled: Social distancing, keeping businesses 
open and in-work activities during the coronavirus COVID-19) outbreak. It covers guidance on 
social distancing, essential and non-essential work, and in-work activity.

Also available is guidance covering RIDDOR, first aid and chemicals:

RIDDOR reporting of COVID-19

What to report? 
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First aid cover and qualifications during coronavirus (COVID-19)  
If first aid cover for a business is reduced because of coronavirus or the first aid training needed is 
not available, this advice points out that there are some things that can be done to still comply with 
the law. 

Arrangements for regulation of chemicals during the coronavirus (COVID-19) outbreak 
The HSE has made some administrative changes in the provision of services for regulating chemicals 
during the coronavirus outbreak.  These are set out for each chemical regime, with updated details 
on how to contact the HSE. 

Legislation 

Coronavirus Act 2020 

The Coronavirus Bill, introduced in the House of Commons on 19 March 2020, received Royal Assent 
on 25 March 2020 and is now in force.  

The purpose of the Coronavirus Act is to enable the Government to respond to an emergency 
situation and manage the effects of a covid-19 pandemic. A severe pandemic could infect up to 80% 
of the population leading to a reduced workforce, increased pressure on health services and death 
management processes. The Act contains temporary measures designed to either amend existing 
legislative provisions or introduce new statutory powers which are designed to mitigate these 
impacts. 

The Act aims to support Government in the following: 

• increasing the available health and social care workforce
• easing the burden on frontline staff
• containing and slowing the virus
• managing the deceased with respect and dignity
• supporting people.

The Act is required as part of a concerted effort across the whole of the UK to tackle the covid-19 
outbreak. The intention is that it will enable the right people from public bodies across the UK to 
take appropriate actions at the right times to manage the effects of the outbreak. 

As part of its contingency planning, the Government has considered what measures would be 
needed during a severe covid-19 outbreak to reduce the pressure of key services and limit the 
spread of infection. 

It is stressed that these are extraordinary measures that do not apply in normal 
circumstances. For this reason, the legislation will be time-limited for two years and it is 
neither necessary nor appropriate for all of these measures come into force immediately. 
Instead, many of the measures in can be commenced from area to area and time to time, so 
as to ensure that the need to protect the public’s health can be aligned with the need to 
safeguard individuals’ rights. These measures can subsequently be suspended and then later 
reactivated, if circumstances permit, over the lifetime of the Act.
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Coronavirus bill: summary of impacts 

The Department of Health and Social Care issued an impact assessment document. It provides a 
summary of impacts relating to clauses within the Coronavirus Bill 2020 (now Act) and provides an 
overview of the impacts considered for each clause.

The Health Protection (Coronavirus) Regulations 2020 and The Health Protection 
(Coronavirus, Business Closure) (England) Regulations 2020 have been revoked by the Coronavirus 
Act 2020.

The Health Protection (Coronavirus, Restrictions) (England) (Amendment) (No. 4) Regulations 2020 
The Regulations amend a number of public health measures under the Health Protection 
(Coronavirus, restrictions) (England) regulations 2020 (S.I. 2020/350) (“the restrictions regulations”).

The changes enable and support gradual relaxation of restriction measures whilst amending, but 
crucially, keeping in place public health measures to continue to reduce public health risks posed by 
the incidence and spread SARS-CoV-2.

The amendments to the restrictions regulations being made include:

• enabling some businesses or services which are required to be closed under Part 2 of 
Schedule 2 to carry on business in a shop or from a restaurant or café (for takeaway 
service only) which is self-contained and can be accessed directly from outside the 
premises 

• allowing for reopening of non-essential retail. As amended regulation 5(1) relates 
solely to libraries. Libraries may not reopen except for click and collect services but 
may open a shop or café or restaurant (for takeaway service only) which is separate 
from the premises and accessible from outside. As the business closure provisions 
(apart from libraries) in regulation 5(1) have been removed Part 3 of Schedule 2 (which 
lists exceptions to those business closure provisions) has also been removed 

• enabling those who have formed a bubble with a linked household to stay overnight at 
the home of that linked household 

• enabling a person to stay away from home overnight where it is necessary to attend a 
birth or for compassionate visits as permitted by regulation 7 

• enabling single occupancy households (those with only one adult member) to gather 
together with the members of another household (“a linked household”) with which 
they have formed a support bubble 

• Schedule 2 is amended:
1. to allow betting shops to open
2. to allow retail galleries to open.
3. to allow the outdoor areas of zoos, safari parks, aquariums and outdoor visitor 

attractions at farms or other animal attractions to open. Attractions offering visitors 
physical contact with animals are not allowed to open, with the exception of horse-
riding stables

4. to allow drive-in cinemas to open
5. to allow auction houses to open
6. to allow shops to open at attractions such as botanical gardens, heritage sites and 

landmarks such as observation wheels.
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The Health Protection (Coronavirus Restrictions) (Wales) (Amendment) (No. 6) Regulations 2020 

• permit shops previously required to be closed (and similar premises including car
dealerships and outdoor markets) to open, but note that they must comply with
requirements relating to physical distancing and their customers must remain in the
area local to where they are living

• remove limitations on marriage and civil partnership ceremonies taking place, subject to
physical distancing requirements

• permit places of worship to open for private prayer
• state that it is a reasonable excuse to leave your local area or gather indoors with other

persons in order to:
1. move house;
2. prepare a property for someone to move in;
3. visit an estate or letting agent, developer sales office or show home in connection with

the purchase, sale or rental of an unoccupied property;
4. view an unoccupied property.

The regulations came into force on 22 June 2020.

Coronavirus (Scotland) Act 2020  

The Coronavirus (Scotland) Bill received Royal Assent on 6 April 2020. 

The purpose of the Act is to enable the Government to respond to an emergency situation and 
manage the effects of a covid-19 pandemic. It contains temporary measures designed to either 
amend existing legislative provisions or introduce new statutory powers which are designed to 
mitigate these impacts.  

The measures set out are deemed essential to respond to this current emergency and cover a 
range of measures intended to ensure that: 

• renters are protected while confined to their homes
• the justice system is able to deliver essential services
• public services, business and consumers can still operate despite new restrictions.

Regulation 2 of these Regulations amends the Health Protection (Coronavirus Restrictions) (Wales) 
Regulations 2020. The amendments consist of several provisions, including to:
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Coronavirus (Scotland) (No.2) Act 2020 

The Coronavirus (Scotland) (No. 2) Act (the Act) complements and supplements provisions contained 
in the Coronavirus (Scotland) Act (above).  

The Act includes a change to the restoration of freedom of information (FoI) rights to 20-day 
response times. The first Act extended this period to 60 days. 

Some of the other main provisions relate to: 

• student residential tenancy: termination by tenant
• carer’s allowance supplement
• bankruptcy
• further provisions for care homes
• justice
• land and buildings transaction tax: additional amount
• reports, etc. under the Climate Change (Scotland) Act 2009: powers to extend by six months

the deadline in section 8A (1) of the 2009 Climate Change Act for the creation of a nitrogen
balance sheet

• extension of period of consent for listed buildings and conservation areas

Further information 

• Check the Barbour Service for latest documents
• Scotland's route map through and out of the crisis
• Scotland’s Coronavirus (COVID-19) Phase 1: returning to work
• The UK Government’s COVID-19 recovery strategy
• Northern Ireland: NI Executive plan for easing lockdown
• Coronavirus outbreak FAQs: what you can and can't do. These have been updated to bring

them in line with the latest announcements
• Department of Health and Social Care and Public Health England: Coronavirus (COVID-19):

latest information and advice https://www.gov.uk/guidance/coronavirus-covid-19-
information-for-the-public#risk-level

• Coronavirus (COVID-19): Common questions https://www.nhs.uk/conditions/coronavirus-
covid-19/common-questions/

• Protect Home Workers – HSE homeworking advice
https://www.hse.gov.uk/toolbox/workers/home.htm?utm_source=linkedin&utm_medium=
social&utm_campaign=coronavirus&utm_term=employers-2&utm_content=dse

• WHO Situation Reports https://www.who.int/emergencies/diseases/novel-coronavirus-
2019/situation-reports/

• GOV.UK Novel coronavirus (2019-nCoV) guidance for health professionals
https://www.gov.uk/government/collections/wuhan-novel-coronavirus

• Latest global figures: Coronavirus COVID-19 Global Cases by Johns Hopkins CSSE




